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Important Mannerisms for Insurance Personnel

Hasan Tarek
Chvef Eveavnilee (Ticer, Easrern faswrance PLC
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=  F- Family Members
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= |- Important Persons

=  E - Employers
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G — Do 1iis
& B Snalisn C Socind Weikiies

Thess proups presade opporiombies for meanmgied
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v Sl fedevelopmen
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How Al Transform Human Resource

| Human Resource Manapemeni (HEM) is
| evalving fast with the mgpdementatson of
| Aumificiad imelflipee (Al ha = uaking HR
| funclicis  more  elfeciive, dcourmte.  and
| deea-drrven. Al-based sysems are already meed
By many lendng orpanissticns. inclodmg T8
nnd Goople. o optimure the meoraimenl process_
wogdivve supipeuend, el wiekiives plaoming
With the figther development of 1echuokogy. AL
i becoming an essentiad 100l of de modem HR
ilpariineniz. Becmibmen! and selection are scoqme
of e sejor conlvibmions of Al o HRM
Imielligean software can quickly sonm throogh the
restme of Sousands of candidaies, makch them
i e mecpmreinenis of e b, ol sdemiify the
| B=x emivliknes. Thes sives Hing, o5l il alss
prevers dsoriminglion of unan hasness m te
birng poocess making selection o b= fair and
chjecnve. Al is also smporasi in performance
mamgemenl  and emplovees  developmend
Thirci el Work piimem, Toedek and prodactivay
amilyss, AT 1ools will help @e HR professionad
fo beiter assess  perfoomance.  Moreover.
Al-driven  leuming  sysiems  Select  skills
deficsenises mild sugmesl individidl oaning
courses. which allow workers o ncrease their
skalls apd further their careers. The otber
sgniliciend bepefil of Al in HEM 5 enhsnied
engloyes engapeienl and wappon. The vimial

HE assistams and chal bods ae obde 4o mmawer
e quemes of the smplovees m real tine abost
leave, salary, polscies aed Tenefite  This
SOV e cHnImmcaion bevels, lessens defys
and msas the level of socinl comemnnen in the
ermgployvees. [F 1= sl tlongh Al sestems thad 2 =
easy Bo predicl empleves henover and  distect
engropimiiml sens efoee they caalae W Ts g
probleins. Althouzh the sdes of Al usage in
HEM has advaneapes. there are some challenzes
asmociled wilh 1. Chpmiralions shookd secime
mfonElion secerily, Somugeiber saciminy. sl i
proper raipe of einployes dimn thn are ethical
Ihe Al sysiems musi be open and mondiored on
a pepubir basis o avedd ome discrimination o
Enjisl deision-making. Tl HE peoliescona
shornld ales be sufficiemly mained 1o make use of
these mols. To sum wpo Al is oot replacing
Bman resoece professioaals if 15 gnang fhem
power. Hmpa jusdpmen coigdest with mielhpent
mechnslogy can cidble the HE depainiidnls &
mwike a more effective decislon. mcrease the
efficency of e workplsce, and build o mome
mik=ive upl tse-crieniel copmicalion Witk
ot e, (he AL Cani e o robisr himman Capiial
pariner wowands ihe developmem of sirong and
sysimnable hmen capral
=hrikh Ml Sajild
Execaave Offices, HR & Adinis
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